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young unemployed, and social inclusion more broadly. She has published on the
changes of work and family, work-life balance and organisational social capital.
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In post-communist Bulgaria, the public debate about work and family life has been strongly linked to the
country’s transition from central planning to a market economy and the concerns about the dropping rates
of both fertility and employment. Women have been working in the public sphere, at least since the middle of
the 20th century, and the current mass feeling of imbalance comes from a forced retreat to more traditional
gender roles.
Gender differences in employment are not as visible in Bulgaria as they are in many advanced economies.
For example:
•

Eurostat data show that women’s employment rate in 2010 was 8% lower than that of men and that
the gender pay gap was 15% lower, which is slightly less than the EU average of 17%.

•

The average number of hours worked weekly is 41 for both women and men.

•

The predominant employment pattern for households in Bulgaria is still full-time jobs for
both genders.

•

Flexibility in terms of time, place, and legal conditions for both genders is very low. Thus, only 1.5%
of the employed held part-time jobs in 2010.

Case studies of public and private companies in Eastern Europe (Kovacheva, 2010) revealed that there was
less formal flexibility but more informal flexibility at the workplace allowed by line managers. However, this
practice was more common among older managers, perhaps as an influence of the previous regime, whereas
flexibility was rare among younger supervisors, who give preferences to work efficiency.

What contributes most to the imbalances of work and care for women and men in Bulgaria is the unequal
division of housework among the partners and the traditional gender ideologies about family roles (Stoyanova &
Kirova, 2008). The European Quality of Life Survey (2007) found that women did about 6 hours of housework
more than men every week. And respondents from Bulgaria in the European Social Survey (Tilkidziev &
Dimova, 2010) scored among the lowest on the scale of gender equality.
The dominant culture assumes women’s greater commitment to unpaid care for dependent family members and
men’s greater responsibility for career advancement and entrepreneurship. Given the long hours spent in the
workplace, working mothers commonly alternate between full-time care for their young children and full-time
jobs, reducing both their number of children and their career achievements.
In Bulgaria, the national regulation on parental leave and provision of public childcare services is among the
most generous in Europe. For example:
•

The statutory leave arrangements for parents include 410 days of maternity leave paid at 90% of
earnings, followed by 1 year of parental leave paid at a fixed sum and an additional year of
unpaid leave.

•

There is an extensive network of subsidised public childcare centres (even though shortages are
experienced in big cities), and more than 80% of children between the ages of 3 and 6 are enrolled
in them.

•

When parents return to work, they are allowed to take up to 60 days per year of paid leave to care for
a sick child.

Although parental leaves do present good opportunities for staying economically active when caring for very
young children, they also replicate outlived models of gendered divisions of work and care in the family, as it is
almost always women that use the caring leaves. The long absence from the workplace serves as an obstacle
for women’s occupational development and often is a discriminatory factor in employers’ recruitment policies.
Attempts to involve fathers to a greater extent in parental leave have not yet been successful. When the paid
maternity leave was prolonged to 315 days in 2007 and then to 410 days in 2009, fathers initially were not
allowed to use any part of it. Under outside pressure, the law was amended so that fathers are currently allowed
to take a "maternity leave" once the child is six months old.
In addition, since 2009, there is has been a paid paternity leave of 15 days, which fathers can use upon the birth
of a child. These efforts have been frustrated, however, by the reduction in income families experience when
fathers take this leave and the consequent negative effect on family budgets and fathers’ careers.
We can conclude that while officially attesting to gender equality in employment, the country’s family policy does
not seriously challenge the assumption that caring for young children is a mother’s responsibility and that the
father should join in caring much later, if at all.
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